Super contributions &
Division CM deﬁned beneﬁts
Fact sheet
In May 2009, the government announced changes to the rules about superannuation contribution limits.
Using the following information, you may wish to review your level of contributions to determine if they
exceed the applicable caps and, if so, be aware of any additional tax that may be payable.
The information in this fact sheet applies only to deﬁned beneﬁt
members of the fund and only to contributions made within the
fund. If you receive employer contributions or make salary sacriﬁce
contributions to another fund, you will need to consider the information
in this fact sheet in conjunction with your other arrangements.
You may consider seeking professional ﬁnancial advice to determine
how the concessional contributions cap affects your superannuation
arrangements.

What are the contribution caps?
Concessional contributions cap
Concessional contributions generally include your employer’s
superannuation contributions and any salary sacriﬁce (ie. pretax) contributions you may make to your super. Concessional
contributions were previously known as taxed or deductible
contributions.
The following rules apply to concessional contributions:
• A cap of $25,0001 applies per person per ﬁnancial year.
• For the next two ﬁnancial years, 2012-13 and 2013-14, a
transitional cap will not apply – a cap of $25,000 per year will
apply for all individuals. (Note: The government’s proposal to
allow a higher contribution cap for individuals aged 50 or over
who have total superannuation balances below $500,000 has
been deferred until 1 July 2014.)
• Concessional contributions up to the cap are treated as taxable
at the rate of 15%.
• You can make contributions above the cap but these excess
concessional contributions will incur an additional 31.5% tax
(effectively being taxed at the top marginal tax rate of 46.5%
including medicare levy). Excess concessional contributions
also count towards the non-concessional contribution cap (see
following section).

As a member of a deﬁned beneﬁt division, your concessional
contributions include a Notional Taxable Contribution (which
represents your employer’s superannuation contributions for the
purposes of the contribution cap) and an actual amount for any
voluntary salary sacriﬁce contributions. Refer to the following
sections for more information.

Non-concessional contributions cap
Non-concessional contributions are contributions you make
to your super from your post-tax salary. These contributions
were previously known as personal, untaxed or undeducted
contributions.
The following rules apply to non-concessional contributions:
• A cap of $150,0002 per person per ﬁnancial year. No tax applies
to contributions up to this cap.
• If you are under age 65, you can bring forward two years of
non-concessional contributions and make a larger contribution
of up to $450,000 but you will be unable to make any further
non-concessional contributions for the next two years.
• If you make contributions above the $150,000 cap (or $450,000
cap if applicable), these excess non-concessional contributions
will be taxed at the highest marginal tax rate. However, we will
not accept contributions if we are aware that they will exceed
your non-concessional contributions cap.
Remember, any excess concessional contributions (see previous
section) also count towards this non-concessional contributions
cap.

If you exceed the caps
The caps apply per person, regardless of how many employers
you have or how many super funds you contribute to. Based
on information provided at the end of the ﬁnancial year by
Commonwealth Bank Group Super (and any other funds you
have), the Australian Taxation Ofﬁce (ATO) will determine if you
have exceeded the contributions cap and advise you if any
additional tax is payable.

1 The $25,000 concessional contributions cap is indexed but indexation only occurs once an increase reaches $5,000 (and $5,000 increments thereafter).
2 The non-concessional contributions cap will be calculated as six times the concessional contributions cap. Therefore the non-concessional contributions cap will increase along
with indexation in the concessional contributions cap.
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What is the Notional Taxable
Contribution?

If you are a part-time employee

The Notional Taxable Contribution (NTC) is the amount that
represents your employer’s super contributions in respect of
you deﬁned beneﬁt super interests for the purposes of the
concessional contributions cap outlined in the previous section.
The formula for calculating the NTC is deﬁned under government
legislation. Simply, it is 1.2 times your superannuation salary
multiplied by a notional taxable contribution rate, which depends
on your membership division.

The formula to calculate your NTC is [(Super Salary x NTC
Rate)–Member Contributions] x 1.2, where for the ﬁnancial year:
• Super Salary is your annual superannuation salary (expresses
as a full-time equivalent amount) on the ﬁrst day of the ﬁnancial
year
• NTC Rate is the rate for your beneﬁt category (as determined by
the fund’s actuary)
NTC Rate

All members

Your NTC formula if you are a part-time employee is [(Annualised
Super Salary x NTC Rate x PT ratio) – Member Contributions]
x 1.2, where for the ﬁnancial year:
• Super Salary is your annualised super salary on the ﬁrst day of
the ﬁnancial year
• NTC Rate is the rate for your beneﬁt category (shown in the
table on this page)
• PT Ratio is the average ratio of your part-time to full-time
employment (eg. 2 days per week = 2÷5 = 0.4)

How do I calculate my Notional
Taxable Contribution?

Division CM beneﬁt category description

Your NTC calculation is adjusted based on your average ratio of
part-time to full-time employment during the ﬁnancial year.

9%

• Member Contributions is the amount of compulsory member
contributions (if any) that you make on a post-tax basis to your
account during the ﬁnancial year. If your compulsory member
contributions are paid from your pre-tax salary (ie. by salary
sacriﬁce), your Member Contributions component of the NTC
calculation is zero.
For example, if you have a Super Salary of $20,000 (annualised to
$50,000), make 5% compulsory contributions on a post-tax basis
(ie. $1,000 over the ﬁnancial year) and on average over the year
you worked 2 days per week, your NTC will be:
= [($50,000 x 9% x 0.4) – $1,000] x 1.2
= $960

• Member Contributions is the amount of compulsory member
contributions (if any) that you make on a post-tax basis to
your account during the ﬁnancial year. If you make compulsory
member contributions from your pre-tax salary (ie. by salary
sacriﬁce), the Member Contributions component of your NTC
calculation is zero.

Note: Your post-tax member contributions are deducted in the
NTC calculation above for the purposes of the concessional
contributions cap. However, they will count towards the nonconcessional cap.

Note: Your post-tax member contributions are deducted in the
NTC calculation above for the purposes of the concessional
contributions cap. However, they will count towards the nonconcessional cap.

If you are no longer accruing deﬁned beneﬁts, your NTC
calculation will be zero under the regulations. This might be the
case if:
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Example if you make compulsory contributions from your
post-tax salary
1. If you have a Super Salary of $50,000 and you make 5%
compulsory contributions on a post-tax basis (ie. $2,500 over
the ﬁnancial year), your NTC will be:
= [($50,000 x 9%) – $2,500] x 1.2
= $2,400
Example if you make compulsory contributions from your pretax salary (ie. by salary sacriﬁce)

When your NTC may be zero

• You are on leave without pay and temporarily stop accruing
beneﬁts.
• You are over age 65 and your super beneﬁt is higher than the
minimum required under super guarantee legislation.
• You are receiving a pension from your division.
• You leave employment or exercise choice of super fund.
If one of these applies to you for some but not all of the ﬁnancial
year, an NTC will still apply for the portion of the year in which you
were accruing deﬁned beneﬁts. Please contact us if you need
more information.

2. If you have a Super Salary of $50,000 and you make 5%
compulsory contributions on a pre-tax basis (ie. $2,500 over the
ﬁnancial year), your NTC will be:
= [($50,000 x 9%) – $0] x 1.2
= $5,400

3 In this fact sheet, ‘compulsory contributions’ refers to the case where you must make contributions to your division even if you can choose the rate of those contributions.
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When your NTC may be limited to
the concessional contributions cap
In some cases, special arrangements may apply if your NTC
exceeds the concessional contributions cap.
Your NTC will be limited to the concessional contributions cap
(refer to page 1) and no additional tax will be payable if, since the
relevant date4, all of the following conditions apply to you:
• The rules of the super fund have not changed to result in an
improved beneﬁt level, and
• The method of calculating your super salary has not changed to
result in a higher salary (unless to comply with legislation), and
• Your super salary has not increased by 50% over a 12-month
period or 75% over a three-year period unless your employer
advised the trustee that such increases are on an arm’s length
basis, and
• No other event has occurred, as set out in the regulations, that
has the effect of improving your beneﬁt level.
For example, if you meet all of these conditions and your NTC for
2012-13 is calculated as $60,000, your NTC for the ﬁnancial year
will be capped at $25,000 and no additional tax will be payable
even though the formula calculation exceeds the cap by $35,000.

Example if you make compulsory contributions from your pretax salary and voluntarily salary sacriﬁce
4. If you have a Super Salary of $50,000 and you make 5%
compulsory contributions on a pre-tax basis (ie. $2,500 over the
ﬁnancial year), your NTC will be:
=[($50,000 x 9%) – $0] x 1.2
= $5,400
If you also voluntarily salary sacriﬁce $15,000, your total
concessional contributions for the ﬁnancial year will be:
= $5,400 + $15,000
= $20,400

If you want to change your voluntary
salary sacriﬁce arrangements
If, after reading this fact sheet and considering the information
with regards to your own ﬁnancial situation, you decide to change
your voluntary salary sacriﬁce arrangements, please visit the HR
Intranet.

Commonwealth Bank Group Super

What if I make voluntary salary
sacriﬁce contributions?

Internet

Phone

Visit us at oursuperfund.com.au

If you make voluntary salary sacriﬁce contributions to any division
of the fund, these contributions are added to your NTC (or capped
amount if the previous section applies) in order to determine the
total amount of your concessional contributions.

HR Intranet > Employee
Beneﬁts > Commonwealth
Bank Group Super (under
‘Useful links’) (employees only)

Call us on 1800 023 928
between 8.30am and 5.00pm
(Sydney time) Monday to Friday

Example if you make compulsory contributions from your
post-tax salary and voluntarily salary sacriﬁce

Email

3. If you have a Super Salary of $50,000 and you make 5%
compulsory contributions on a post-tax basis (ie. $2,500 over
the ﬁnancial year), your NTC will be:

Intranet

oursuperfund@cba.com.au

Fax
(02) 9303 7700
Mail
GPO Box 4758
Sydney NSW 2001

=[($50,000 x 9%) – $2,500] x 1.2
= $2,400
If you also voluntarily salary sacriﬁce $15,000, your total
concessional contributions for the ﬁnancial year will be:
= $2,400 + $15,000
= $17,400

4 The relevant date is 6 September 2006 for the 2008-09 ﬁnancial year and 12 May
2009 for ﬁnancial years from 2009-10 onwards.

This fact sheet was prepared and issued on 16 July 2012 by Commonwealth Bank Ofﬁcers Superannuation Corporation Pty Limited (‘the trustee’) (ABN 76 074 519 798, AFSL
246418) as trustee of Commonwealth Bank Group Super (‘the fund’) (ABN 24 248 426 878). The information is general information only and does not take into account your
individual objectives, ﬁnancial situation or needs. You should consider the information and its appropriateness, having regard to your own objectives, ﬁnancial situation and needs.
You should also consider seeking professional ﬁnancial advice before ﬁnalising any decisions that may affect your ﬁnancial future.
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