Leave without pay:
Division C (full membership)
Fact sheet
As a Division C (Full) member, you have two options while you are on leave without pay (LWOP) from
employment with the Commonwealth Bank Group.

No contributions—default option
Under this option. for the period of LWOP, you:
• do not make personal contributions to Division C
• do not accrue new benefits.
This is the default option, which means that your contributions
will automatically cease unless you notify us that you want to
continue contributing (refer to the following section).
Your contributions to Division C will recommence if:
• you choose to continue them (refer to the following section), or
• your LWOP ends, in which case your contributions will
automatically recommence at the rate that applied before they
stopped.

Effect on retirement, resignation,
retrenchment and super choice benefits
These benefits are based on your accrued benefit multiple (ABM)1
and your final average salary (FAS)2.
Any non-contributory period of LWOP will not count as fund
membership for the purposes of calculating a benefit, therefore
your ABM will not grow during this period.
For the purpose of calculating your FAS, your super salary will be
deemed to be the amount that applied immediately before your
LWOP.
When your contributions recommence, whether by choice during
your LWOP or when your LWOP ends, your ABM will continue to
grow.

Effect on death and disability benefits
Death and disability benefits in Division C are based on two
components, both of which are both based on your ABM and FAS:
• your current resignation or retirement benefit (whichever is
applicable), and
• an additional accrual based on prospective service to age 60.

of at least 5% for the prospective service period until age 60. If
your average contribution rate over the last three years is higher
than 5%, this higher rate is used, which therefore increases your
prospective multiple.
If your average contribution rate immediately before LWOP was
higher than 5%, there may be a negative effect on your prospective
multiple for any LWOP period.
Note: Your prospective multiple reduces over time regardless
of whether you take LWOP because it is based on prospective
service to age 60.
If you are over age 60, your additional accrual component is zero
therefore your death and disability benefits are the same as your
retirement benefit.

Continue contributions
You have the option to continue contributing to Division C in order
to maintain your benefits, including death and disability benefits, at
a similar level to what would have applied if you had not gone on
LWOP.
You can continue you personal contributions for a specified period
while on LWOP at a whole percentage rate between 2% and 10%
of your super salary, i.e. the same contribution rules as if you were
not on LWOP.
You can only continue your contributions for a maximum of 12
months of your LWOP period, or until you reach your maximum
ABM1 (generally 7.6), whichever of these occurs first.
You must inform us in writing if you wish to continue your
contributions while on LWOP, by completing our ‘Leave without
pay arrangements’ form. You can do this at any time before or
during your LWOP period.
If you do not notify us, we will assume that you want to cease
contributions once your LWOP begins.

Effect on retirement and other benefits,
including death and disability

You will not accrue benefits during any non-contributory period of
LWOP so the amount of the first component will effectively be less
than if you continue contributing while on LWOP.

If you continue contributions, your LWOP period will be counted as
fund membership for benefit calculation purposes. This enables
you to accrue new benefits (including employer-financed accruals)
while on LWOP in the usual way, i.e. as if you were not on LWOP.

Your death and disability benefits are equal to your ABM plus your
prospective multiple times your FAS. In calculating these benefits,
we assume that you would have contributed at an average rate

To retain similar benefit levels while on LWOP, you will need to
continue contributions at the same rate as if you had not gone on
LWOP.

1 Your accrued benefit multiple (ABM) is calculated as your accrual rate (applicable for your contribution rate) multiplied by completed membership in years and complete months
(pro-rated for any part-time membership based on hours worked compared to the standard full-time hours for that position). Your ABM is subject to a maximum 7.6.
2 Your final average salary (FAS) is your highest average super salary over any consecutive three-year period of your membership (or the current prescribed salary may be used in
the case of retirement, death or disability benefits, if this amount is higher than your FAS).
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For the purpose of calculating your FAS2, your super salary is
deemed to be that which applied immediately before your LWOP.
There may also be an impact on your benefits if there is a change
in your contribution rate, as this affects the rate at which your ABM
grows. It can also affect the rate at which your prospective multiple
to age 60 grows, and therefore have an impact on your death and
disability benefits, by influencing your average contribution rate
over the last three years.
If your average contribution rate over the last three years is less
than 5%, the contribution rate on which your prospective multiple
will be based is 5%. However, if your average contribution rate over
the last three years is greater than 5%, the average rate will be
used.
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This fact sheet was prepared and issued on 4 July 2018 by Commonwealth Bank Officers Superannuation Corporation Pty Limited (ABN 76 074 519 798, AFSL 246418), the
trustee of Commonwealth Bank Group Super (the fund) (ABN 24 248 426 878). The information is general information only and does not take into account your individual
objectives, financial situation or needs. You should consider the information and its appropriateness, having regard to your own objectives, financial situation and needs. If the
information relates to acquiring or continuing to hold a particular financial product, e.g. Accumulate Plus or Retirement Access, you should obtain a Product Disclosure Statement
(PDS) relating to the product from our website oursuperfund.com.au or by calling us on 1800 023 928 and consider the PDS before making any decision about the product. You
should also consider seeking professional financial advice before finalising any decisions that may affect your financial future.
GroupSuper/1232/0718

2

