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news update

In late 2013, we welcomed 5,700 Bankwest 
colleagues into our fund, which means our 
total membership now tops 75,000 and 
we are looking after around $8.8 billion of 
members’ retirement savings. 

While our foundation is serving as the 
corporate fund for the Commonwealth 
Bank Group, it is a very positive sign of the 
strength and scale of our fund that a high 
number of members choose to stay with us 
even if they move on to other employers or 
begin their retirements. In fact around 50% 
of our members are no longer employees 
with the Group. It’s through this retention 
and growth that we are able to continue 
delivering great results for you. 

We take very seriously the fact that 
you continue to allow us to help you 
reach your retirement goals. We know 
that it’s important that we work diligently 
to maintain a strong, successful and 
competitive fund. Whether thinking about 
the products and services we offer, our 
investment performance, or how we 
perform against industry benchmarking, 
it’s important that you feel confident you 
belong to a fund that can support you 
throughout your career and into retirement. 

Settling in with our new service 
provider
You’ll recall that in October last year, we 
appointed a new service provider for 
the contact centre and administration 
operations of our defined benefit divisions 
and lifetime pensions. 

I would like to assure you that this 
appointment in no way changes the 
underlying structure of our fund or trustee 
and that your retirement benefits and 
entitlements continued to be provided by 
the Commonwealth Bank through our fund. 

The trustee outsources many of 
operational aspects of our fund to specialist 
service providers to ensure we offer the 
best possible services to our members. 

While Colonial First State continues 
to be our outsourced service provider 
to provide member administration for 
accumulation divisions of our fund, we 
are now outsourcing to Mercer to provide 
member administration for our defined 
benefit operations.

This change has already enabled us to 
deliver new services to you as a defined 
benefit member. Through the new member 
online access (see page 2), you can now 
keep in touch with your super benefits 
whenever it suits you. 

You will also see a change in your 
enclosed benefit statement, which now 
provides both a summary of your benefits 
and more transparency around the factors 
that are used in your defined benefit 
formula.

Our defined benefit membership 
contributes to a large part of the history 
of our fund and will continue to do so for 
many years ahead. 

Our youngest members are still only in 
their early 40s, so we’ll need to support 
these members for another 20 or 30 
years, and perhaps many more for those 
who move into pension phase. This was 
one of the key drivers for our transition to 
Mercer, as a service provider well-known 
in the super industry for its defined benefit 
expertise and capabilities.

Looking forward
This year, with a host of regulatory reforms 
impacting the super industry now largely 
implemented, we can increasingly strive 
to continue to enhance your financial 
wellbeing for retirement. Tools and 
resources to provide you with the right 
information at the right time remains an 
important area of focus for us, as does 
ensuring you are aware of your likely 
retirement outcomes.

We again thank you for continuing to 
entrust your retirement savings with us.

NEIL COCHRANE Chairman

It has been another successful year 
for our fund and it is great to see 
that we continue to deliver on our 
commitments to you.

Checked out your 
super account 
online yet? Read 
more on page 2.

Make sense of your 
benefit estimates 
to help prepare for 
retirement.  
Read more  
on page 3.

Also in this news update...

Super legislation 
updates.  
Read more  
on page 4.

Familiar faces 
from our fund’s 
history re-united 
at a recent 
milestone event. 

Read more on page 2.
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Member notices
2013-14 Annual Report online
Our 2013-14 Annual Report will be available 
to view or download from mid-November 
from our website oursuperfund.com.
au (under Forms & publications). A printed 
report will not automatically be sent to 
members but if you’d like to receive a copy 
of this year’s report by mail (and continue 
receiving future reports by mail), please 
contact us to request a copy free of charge. 

If you requested a copy of last year’s 
report by mail, we will automatically send 
you a printed copy of this year’s report (and 
future reports) free of charge once available. 
Copies of annual reports from previous years 
are also available from our website.

Earlier this year, in celebrating a 35-year career with the Commonwealth 
Bank for our Chief Investment Officer Gerard Parlevliet, we had the 
opportunity to bring together many of the colleagues who have contributed 
to the strength and growth of our fund. 

The evening was a great opportunity to reflect on our fund’s heritage, as 
well as the growth we continue to enjoy as a result of the strong support 
that the Commonwealth Bank has provided in the form of employee super 
arrangements since 1916.

Celebrating the history 
of our fund

Michael Sheffield, Les Cupper, Rita 

Abacherli & Tony Togher.

Gerard & Katrina Parlevliet & Catherine Empson.

Geoff Ferguson, Les Moth & Carol 
Limmer.

Scott Durbin & Danielle Murrie, with 
Chairman Neil Cochrane.

CEO Doug Carmichael and CIO Gerard 

Parlevliet.

David Pellarini & Lyndell Fraser.

Commonwealth Bank Group Super

Defined Benefit members and pensioners

oursuperfund.com.au

1800 135 970 between 8am and 7pm 
(Melbourne time) Monday to Friday

via online member login at our website 
oursuperfund.com.au

GPO Box 4303, Melbourne VIC 3001

(03) 9245 5827

Have you checked out your account online yet?
Want to see a summary of contributions and other transactions for 
your account for the period?

Need to review an up-to-date estimate of the benefits payable to you 
upon leaving employment, death or disablement?

Or maybe just check your personal details and preferences are up to 
date?

No worries! You can do all this simply by logging into your Defined 
Benefit account online. 

Just go to our website oursuperfund.com.au  
and follow the ‘Member login’ links
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MAKING SENSE
When you look at your superannuation benefit statement, it might look like some pretty good 
numbers, as far as dollar values go anyway. But how can you start to make sense of those 
numbers to get an insight into what it’s likely to mean for you in retirement? One option is to 
think about the amount of income your super benefits might provide for you in order to replace 
your working income once you retire. 

of the numbers (?$!)

Plan ahead
Do you know how much super you’ll need to retire? If you don’t, 
it’s time to find out. 

According to the Association of Superannuation Funds of 
Australia (ASFA) Retirement Standard1, a couple needs around 
$58,000 a year in retirement, while singles need $42,000 per year 
to achieve a comfortable retirement.

Of course, you may want to spend more or less than that, 
which means you’ll have a different savings target in mind. 

Take stock of the present
One of advantages of defined benefit super is that there is more 
certainty around how much you’ll receive as a retirement benefit. 
This is because your benefit is calculated using a formula that’s 
based on factors like your salary, length of service or contribution 
rate. You can generally find an up to date estimate of your 
retirement benefit on your annual statement or from your member 
account online.

If you’re in a division that provides a retirement pension, it’s 
a little easier for you to compare your estimated annual pension 
amount to the ASFA Retirement Standard figures above and see 
how you stack up.

If you’re in a division that provides a lump sum retirement 
benefit, the following information might help you to think about 
what sort of retirement income a lump sum might provide for you 
if it was invested in a retirement pension product:

1 Figures are as at June 2014 for a ‘comfortable’ retirement and relate to expenditure by the household, assuming retiree owns their own home. Single calculations are 
based on female figures. For more information visit www.superannuation.asn.au

2 Important notes about the table on this page: The figures are only estimates in today’s dollars and are based on the following general assumptions: (i) life 
expectancies of ages 83-85 for males and ages 86-88 for females (Australian Bureau of Statistics, November 2013) and (ii) investment earnings of 5.5% p.a. (after fees 
and no tax applying) over the life expectancy period from the relevant age indicated in the table, with 2.5% inflation—these return and inflation figures are consistent 
with (and not more than) similar figures used by ASIC for a conservative investment option. The figures assume the annual retirement income shown comes from 
super savings only; they do not factor in additional contributions beyond the age shown, any entitlement to social security, nor the impact of fees that may apply in the 
retirement income phase. We cannot predict things that will affect the outcome, such as movements in investment markets and the assumed earnings rate is not an 
indicator of future performance. This information is not intended to be your sole source of information when making a financial decision. You should consider whether 
you should obtain advice from a licensed financial adviser.

Approximate annual 

income in retirement

You may need a lump sum of around 

this amount at age 602

FEMALES MALES 

$25,000 $453,580 $417,210

$50,000 $907,150 $834,420

$75,000 $1,360,730 $1,251,630

$100,000 $1,814,300 $1,668,840

$125,000 $2,267,880 $2,086,060 

Prepare for the future
What happens if your current situation isn’t quite shaping up for 
the retirement lifestyle you’re hoping for? The good news is: there 
are always options! Here are some ideas you might like to think 
about:
• Can you give your retirement benefit a bit of a boost by 

increasing your contribution rate? Most divisions allow you 
to contribute at different rates and this might have an impact 
on how your defined benefit grows. If you can’t changes your 
contribution rate or can no longer contribute to your defined 
benefit, you might consider making contributions to another 
super account, such as an Accumulate Plus account in our 
fund.

• Do you have some flexibility about 
the age at which you retire? 
Working longer, or being able to 
supplement your retirement 
income with casual or part-
time employment, might 
help get you closer to  
your goals.



This newsletter was prepared on 17 September 2014 by Commonwealth Bank Officers Superannuation Corporation Pty Limited (‘the trustee’) (ABN 76 074 519 798, 
AFSL 246418) as trustee of Commonwealth Bank Group Super (‘the fund’) (ABN 24 248 426 878). The information is general information only and does not take into 
account your individual objectives, financial situation or needs. You should consider the information and its appropriateness, having regard to your own objectives, financial 
situation and needs. If the information relates to acquiring or continuing to hold a particular financial product (eg. Accumulate Plus or Retirement Access), you should 
obtain a Product Disclosure Statement (PDS) relating to the product from our website oursuperfund.com.au and carefully consider the PDS before making any decision 
about whether to acquire or continue to hold the product. You should also consider seeking professional financial advice before finalising any decisions that may affect 
your financial future. An Accumulate Plus or Retirement Access account in the fund is issued by the trustee as an interest under Division F of the trust deed. 
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Increased contribution caps
The caps that apply on the amount 
that can be contributed to your super 
increased on 1 July as a result of 
indexation:
• Concessional contributions cap 

increased to $30,000, or $35,000 if you 
are turning 50 or older in 2014-15—this 
applies to employer contributions (see 
note below), salary sacrifice or personal 
deductible contributions

• Non-concessional contributions cap 
increased to $180,000 (or $540,000 
under the 2-year ‘bring forward’ 
rule)—this applies to personal after-tax 
contributions or spouse contributions

In addition, if you breach the non-
concessional contributions cap the 
government has proposed to allow you 
to withdraw the excess contributions, in 
which case excess contributions tax will 
not be payable and any related earnings 
will be taxed at your marginal tax rate. 
This would align with the treatment of 
excess concessional contributions.

Note: For defined benefit super, the 
amount that an employer must pay under 
super guarantee laws is based on an 
actuarial calculation, which is applied 
at the time a benefit becomes payable 
(e.g. at retirement or resignation), rather 
than contributing a particular amount to 
an account for you on a regular basis. 
An amount known as a Notional Taxable 
Contribution (NTC) represents your 
employer’s super contributions in respect 
of your defined benefit super interests 
for the purposes of the concessional 
contributions cap. You can log into your 
account online to find out more about 
your NTC.

Increased super tax rates
Some superannuation tax rates increased 
from 1 July 2014 as a result of an 
increase in the Medicare levy from 1.5% 
to 2% and/or the introduction of the 2% 
Temporary Budget Repair levy, including:
• No TFN tax rate that applies to 

employer contributions if we do not hold 
your TFN

• Excess concessional contributions tax 
rate for contributions above the cap

• Excess non-concessional contributions 
tax rate for contributions above the cap

• Tax on benefit payments if under age 
60

• Tax on death benefits paid to a non-
dependant

• Tax on payments to temporary 
residents

Reminder: Higher contributions tax 
rate for incomes over $300,000
Some members may have received 
a tax notification from the Australian 
Taxation Office (ATO) recently in regards 
to contributions from the 2012-13 financial 
year. 

As a reminder, the former government 
changed the way contributions were 
taxed for higher income earners. 

From 1 July 2012, the tax rate on 
concessional contributions for those 
earning over $300,000 increased from 
15% to 30% (where contributions are 
below the cap). 

This tax is calculated based on your 
total income for a financial year based 
on all information provided to the ATO. 
If applicable, the additional 15% will be 
levied on you directly by the ATO after the 
end of the financial year. 

Pension age to increase to 70  
by 2035
Eligibility age for the government’s Age 
Pension is set to increase to 70 for anyone 
born on or after 1 January 1966. The 
eligibility age will continue to increase by 
six months every two years, and reach 
age 70 by 1 July 2035. 

This change does not affect those born 
before 1 July 1958 (who will have an Age 
Pension eligibility age between 65 and 
67). 

The change in pension age does not 
directly affect when you can access 
your super, which depends on the rules 
for your division as well as your super 
preservation age. Depending on your date 
of birth, your super preservation age is 
currently between age 55 and 60. 

It is, however, likely that the 
government may reconsider the current 
preservation ages in line with its overall 
retirement income policy, although there 
hasn’t been any announcements in this 
regard as yet.

Despite the pension age increase, 
many people will find it hard to continue 
working until 70, resulting in a gap 
between the time those people retire and 
the time they qualify for the Age Pension. 

Understanding the retirement 
outcomes that your super is likely to 
provide for you, including any potential 
reliance on the Age Pension, is a key 
consideration for any retirement plan.

What else is happening in super?
It seems like we’re never short on changes in the superannuation industry! Implementation 
dates from previous announcements, along with the recent Federal Budget, mean a few 
changes are now upon us from 1 July 2014 and some are looming on the horizon. Here’s a 
summary of some of the key changes to take note of, keeping in mind though that some are 
still only proposals and could be altered before they are passed into law.
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